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ABSTRAKSI 
 
Kinerja perawat adalah aktivitas perawat dalam mengimplementasikan 
sebaik–baiknya suatu wewenang, tugas dan tanggung jawabnya dalam rangka 
pencapaian tujuan tugas pokok profesi dan terwujudnya tujuan dan sasaran unit 
organisasi. Oleh sebab itu diperlukan kompensasi , disiplin kerja, dan  lingkungan 
kerja yang baik guna meningkatkan kinerja perawat tersebut. Tujuan penelitian ini 
adalah untuk menganalisis dan mengetahui pengaruh kompensasi, disiplin kerja 
dan lingkungan kerja terhadap kinerja perawat. 
 
Penelitian ini ditujukan untuk menguji pengaruh kompensasi, disiplin 
kerja dan lingkungan kerja terhadap kinerja perawat baik secara parsial maupun 
berganda pada ruang rawat inap RS Mardi Rahayu Kudus.  Metode penelitian 
yang digunakan adalah metode penelitian deskriptif dan kuantitatif dengan jumlah 
sampel 102 responden. Data dikumpulkan dengan menggunakan metode 
kuesioner dan analisis data yang digunakan adalah analisis regresi linier berganda. 
 
Hasil penelitian menunjukkan bahwa secara parsial Kompensasi tidak 
memberikan pengaruh terhadap kinerja perawat sedangkan disiplin kerja dan  
lingkungan kerja  memberikan pengaruh terhadap kinerja perawat . Kompensasi, 
disiplin kerja dan lingkungan kerja memberikan pengaruh secara bersama-sama  
terhadap peningkatan kinerja perawat  yaitu sebesar 53,2 %.  
 
Kata Kunci : Kompensasi, Disiplin  Kerja, Lingkungan Kerja, Kinerja Perawat 
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THE EFFECT OF COMPENSATION, WORK DISCIPLINE AND 
WORK ENVIRONMENT TO NURSE PERFORMANCE ON INPATIENT CARE 
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NAMA  : Dony Abdi Nugroho 
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ECONOMIC DEPARTMENT OF MANAGEMENT PROGRAM 
 
ABSTRACT  
 
 Performance nurse is a nurse in implementing activities as well as 
possible an authority, duty and responsibility to our goals and the realization of 
the main tasks of the profession goals and objectives of the organization unit. 
Therefore necessary compensation, work discipline, and a good working 
environment in order to improve the performance of the nurse. The purpose of this 
study is to analyze and determine the effect of compensation, work discipline and 
working environment on the performance of nurses 
 This study aimed to examine the effect of compensation, work discipline 
and working environment on the performance of both partially and nurses on 
inpatient multiple Mardi Rahayu Kudus Hospital The method used is descriptive 
and quantitative research methods with a sample of 102 respondents. Data were 
collected by using questionnaires and data analysis used is multiple linear 
regression analysis. 
 The results showed that the partial compensation does not give effect to 
the performance of nurses while working discipline and working environment 
provides influence on the performance of nurses. Compensation, work discipline 
and working environment have an impact both together to the improved 
performance that is equal to 53.2% of nurses. 
 
Keywords: Compensation, Work Discipline, Work Environment, Nurse 
Performance 
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